Compensation Increases for MBLL Executives

Over the past 4 years, the previous Stefanson/Pallister wage mandate imposed wage increases of
0%, 0%, 0.75%, and 1% on all front-line liquor workers.

Over that same period, pay for the MBLL CEO and the Executive Vice President responsible for
liquor operations increased by 16% -- an average of 4% per year compared with an average of
just 0.4% per year for front-line workers.
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Gerry Sul $215,495 $230,926 $236,153 $245,226 $249,498
Robert Holmberg ~ $211,917 $224,668 $236,570 $240,657 $246,807
4-year Pay Increase (2018-2022) Average Annual Increase (2018-2022)
Gerry Sul 16% 4%
Robert Holmberg 16% 4%
MBLL Liquor Workers 1.75% 0.4%

Source: Manitoba Liquor and Lotteries Corporation Schedule of Compensation for The Public Sector Compensation Disclosure Act,
Years ending December 31, 2018, 2019, 2020, 2021, and 2022

Clearly, the Stefanson government’s restrictive wage mandates apply
only to front-line workers earning low wages and not to those at the top
earning 6-figure salaries. \

It’s time for some fairness. It’s time for Liquor Workers to catch up

7
and keep up. They deserve the same fair wage increases that the CA TCH ”P

Premier and her government ministers are taking for themselves.

Premier Stefanson needs to lift her unfair wage mandate and give the I{EEP UP
Corporation room to negotiate fair wages for front-line workers.
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