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— Both parties return
to the bargaining table with a
neutral third party mediator who
facilitates face-to-face discussion
but doesn’t impose a settlement.

All MGEU members

work under the protection of a
contract (aka collective agreement)
negotiated with their employer.
The MGEU oversees hundreds of
contracts and each one is built upon
democratic principles. Bargaining is
a complicated process and no two
rounds of bargaining are the same.

Here’s generally
how it works.
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READ MORE ABOUT HOW NEGOTIATIONs Work: WWW.mgeu.ca/for-members/bargaining-for-beginners J—



